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A  Research  Council  employee  tries  out  the  seat  belt  convincer  while  the  operators  from  the  Alberta  Transportation  Safety  Education 
Department  look  on.  Other  activities  available  to  staff  July  14,  under  the  theme  'summer  safety' ,  included  a  presentation  on  water 
safety  by  a  member  of  the  Red  Cross  Water  Safety  Division,  and  an  all  terrain  vehicle  demonstration,  given  by  Doug  Boisvert. 


A  fit  employee  is  a  happy  employee. 
Happy  employees  are  more  productive. 
Corporate  programs  aimed  at  enhancing 
the  social,  physical  and  mental  health  of 
employees  make  good  business  sense. 

This  belief,  shared  by  members  of  the 
Alberta  Research  Council's  new  cor- 
porate wellness  committee  and  manage- 


ment, has  been  proven  true  by  other 
Canadian  organizations  which  have  run 
similar  programs. 

Companies  have  noted  improved 
health  and  ability  to  cope  with  stress, 
better  morale  and  team  work,  increased 
mental  and  physical  stamina,  and  im- 
proved powers  of  concentration  and 


decision  making,  as  well  as  appearance 
and  self-image. 

Canadian  statistics  gathered  on  the 
results  of  workplace  fitness  programs 
show  a  22  per  cent  decrease  in  absen- 
teeism, a  reduction  in  annual  turnover 
from  15  per  cent  to  1.5  per  cent,  and 
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productivity  increases  ranging  from  15 

per  cent  to  200  per  cent. 

It  is  expected  that  the  Research 
Council's  fitness  program,  established 
this  spring,  will  realize  some  of  the 
same  benefits  and,  in  the  interim,  make 
the  organization  a  more  enjoyable  place 
to  work  for  all  employees. 

The  idea  for  an  overall  fitness 
program  at  the  Alberta  Research  Coun- 
cil was  originally  presented  to  manage- 
ment by  the  Professional  Staff  Associa- 
tion (PSA).  The  social  club  was  asked  to 
bring  the  concept  of  a  corporate  well- 
ness program  to  fruition. 

Doug  Boisvert,  Geological  Survey 
Department,  chairs  the  16-member 
volunteer  committee.  He  says  many  of 
the  departments  already  had  informal 
social  clubs,  but  that  no  group  had  been 
successful  in  developing  an  organiza- 
tion-wide program. 

"Thanks  to  the  enthusiastic  support  of 
Dr.  Clem  Bowman,  president,  and  the 
rest  of  management,  we  have  been  able 
to  start  a  social  club,  and  go  beyond  this 
to  create  an  overall  fitness  or  wellness 
program." 


The  program,  to  be  run  at  all  Research 
Council  sites,  is  broken  down  into  three 
areas:  social  club,  physical  awareness 
and  mental  health.  The  social  club, 
chaired  by  Jennie  Lutz,  Terrain  Sciences 
Department,  will  organize  recreational 
and  social  events,  including  sports  tour- 
naments, trips,  parties,  dances  and  fami- 
ly gatherings. 

Activities  organized  by  this  group 
will  be  funded  completely  by  member- 
ship fees  and  monies  raised  at  events.  A 
family  membership  will  cost  employees 
$2.00  per  month  which  can  be  deducted 
directly  from  paycheques.  For  this  fee, 
members  will  receive  discounted  prices 
on  all  events,  but  non-members  also  are 
welcome  to  participate  in  all  activities. 

"We  are  already  off  to  a  good  start," 
Doug  says.  "Our  first  event,  a  safety  day 
and  barbecue,  was  successful.  Ap- 
proximately 30  per  cent  of  our  per- 
manent staff  have  signed  up  for  mem- 
bership, and  we  hope  to  increase  this  to 
50  per  cent  by  the  end  of  the  year." 

The  physical  awareness  committee, 
headed  by  Fritz  Kamprath  of  Facilities 
and  Safety,  will  work  to  establish 


recreational  facilities  at  all  locations. 
This  group  will  focus  on  installing  per- 
manent fixtures,  such  as  baseball 
diamonds  and  volleyball  courts,  improv- 
ing office  esthetics,  creating  leisure 
rooms,  and  purchasing  related  equip- 
ment. 

Janis  Koehler,  Occupational  Health 
and  Safety  Unit,  will  chair  the  mental 
health  committee.  This  group  will  look 
after  health  and  nutrition  concerns  at  the 
Research  Council.  It  will  run  programs 
on  weight  loss  and  smoking  cessation, 
as  well  as  act  as  a  referral  service  for 
employees  who  require  help  with  family 
problems,  substance  abuse  or  stress-re- 
lated problems. 

"The  program's  ultimate  success  will 
depend  on  the  level  of  staff  participation 
we  get,"  Doug  says.  "The  committee  is 
only  intended  to  act  as  a  vehicle  - 
programs  and  activities  are  to  be  run  by 
the  employees.  We  are  interested  in  all 
staff  opinions,  suggestions  and  concerns. 
Everyone  is  invited  to  attend  our 
biweekly  meetings,  or  to  contact  any  of 
the  committee  chairmen  individually." 


Dr.  Gordin  Kaplan  1922-1988 


Dr.  J.  Gordin  Kaplan,  an  international- 
ly known  biochemist,  lecturer  and  re- 
searcher in  Canada,  the  United  States 
and  Europe  -  and  a  Research  Fellow 
and  former  member  of  the  Board  of 
Directors  of  the  Alberta  Research 
Council  -  died  peacefully  at  his  home 
July  6. 

Dr.  Kaplan  received  his  BA  from  the 
College  of  the  City  of  New  York  and 
his  graduate  degrees  from  Columbia 
University.  He  taught  at  Dalhousie 
University,  before  being  appointed 
Chairman  of  the  Department  of  Biol- 
ogy at  the  University  of  Ottawa.  In 
1981  he  joined  the  University  of  Alber- 
ta as  vice-president  of  Research,  and  in 
1983,  he  was  appointed  a  member  of 
the  Research  Council's  Board  of 
Directors  for  a  four-year  term. 

He  completed  his  term  of  office  as 
vice-president  in  1987  and  continued  at 
the  University  in  his  role  as  professor 
of  biochemistry.  Here  his  research 
focused  on  the  control  of  the  prolifera- 
tion of  lymphocytes,  the  cells  respon- 


sible for  the  immune  reactions  of  the 
body.  During  the  same  year,  he  was  ap- 
pointed a  Research  Fellow  at  the 
Research  Council,  where  his  principal 
role  was  to  provide  scientific  counsell- 
ing to  the  Biotechnology  Department. 

During  his  career.  Dr.  Kaplan 
published  more  than  100  papers  in 
recognized  biochemistry,  biology  and 
medical  journals.  He  was  chairman  of 
the  Committee  for  International  Scien- 
tific and  Technological  Affairs,  National 
Research  Council  of  Canada;  founding 
vice-president  of  the  Edmonton  Council 
of  Advanced  Technology;  director  of  the 
Edmonton  Research  Park  Authority;  and 
a  Fellow  of  the  Royal  Society  of 
Canada. 

His  contributions  to  the  research  and 
academic  community  of  Canada  were 
recognized  in  April  of  this  year  at  the 
National  Conference  on  University 
Research  and  the  Future  of  Canada, 
which  was  held  in  his  honor. 

Dr.  Duncan  Currie,  vice-president. 
Development  and  Planning,  says  Dr. 


Kaplan's  enthusiasm  for  the  field  of 
biotechnology  and  the  contacts  he  was 
able  to  make  for  the  Research  Council 
were  instrumental  in  establishing  the 
current  direction  for  the  Biotechnology 
Department's  program.  He  also  is 
credited  with  helping  raise  national 
and  international  awareness  of  the 
organization's  biotechnical  capa- 
bilities. 

"He  once  said  that  among  his 
dreams  was  a  centre  or  institute  of 
bioengineering,  to  deal  both  with  the 
biotechnology  of  today  and  with  the 
bioengineering  of  the  21st  century.  He 
will  be  missed  for  his  charisma  and  in- 
tegrity, but  most  of  all  for  his  ex- 
uberant spirit,"  says  Dr.  Currie. 

Dr.  Kaplan  is  survived  by  his  wife 
Sylvia;  son  Michael;  daughter  Beth 
and  husband  Edgar  Dobie; 
grandchildren  Anna  and  Sam  Dobie; 
and  brother  Edgar  of  New  York.  A 
memorial  service  will  be  held  for  Dr. 
Kaplan  on  November  20,  at  the 
University  of  Alberta. 
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Professional  salaries  move  towards  parity 
with  industry 

-  by  Don  Peckham,  director  of  Human  Resources,  and  Charles  Richmond,  PSA  president 


On  August  12,  the  Executive  Committee 
of  the  Board  of  Directors  grappled  with 
an  extensive  report  outlining  some  18 
recommendations  on  professional  staff 
compensation.  With  few  provisos,  they 
approved  all  of  what  was  perhaps  one  of 
the  more  complex  and  innovative  pack- 
ages on  professional  staff  salaries. 

"For  the  first  time,  the  Board  has  en- 
dorsed a  policy  of  setting  professional 
staff  salaries  at  par  with  the  Alberta 
private  sector,"  Dr.  Clem  Bowman, 
President,  noted.  "In  an  organization  ex- 
pected to  demonstrate  technological 
leadership  in  the  province,  research  of- 
ficer pay  scales  must  be  set  at  competi- 
tive rates." 

In  return.  Dr.  Bowman  committed  to 
the  Board  that  Research  Council  staff 
and  management  would  aggressively 
search  for  ways  to  increase  research 
productivity  and  effectiveness. 

The  recommendations  were  developed 
jointly  by  the  Human  Resources  Depart- 
ment (HRD)  and  the  Professional  Staff 
Association  (PSA),  with  support  and  as- 
sistance from  Research  Council 
managers.  They  cover  a  broad  spectrum 
of  compensation,  including  salary,  a 
revised  bonus  system,  merit,  and  non- 
monetary reward  for  performance. 

The  bottom  line  is  an  attempt  to  place 
our  compensation  practice  reasonably 
coordinate  with  what  most  professionals 
and  managers  feel  to  be  our  job  market 
alternative  -  the  Alberta  private  sector. 

Determining  market  rates  proved  dif- 
ficult as  few  private  sector  firms  are 
willing  to  share  individual  salary  and 


The  Capital  Equipment  Review  Commit- 
tee has  been  abolished  as  part  of  a  move 
to  streamline  the  procedures  involved  in 
purchasing  fixed  assets.  It  is  still  neces- 
sary, however,  to  obtain  approval  from 
the  appropriate  committee  when  pur- 
chasing computer  hardware  and 
software,  or  analytical  equipment. 

To  help  the  Alberta  Research  Council 
manage  its  property  more  effectively, 
and  to  meet  the  Auditor  General's  re- 
quirements, all  fixed  assets  purchased 
will  now  be  documented  by  Financial 


benefits  levels,  although  general  market 
studies  are  available  for  base  salary  data. 
As  the  reference  for  1988/89  salaries, 
the  Towers,  Perrin,  Forster  and  Crosby 
survey  was  selected  and  defined  the  tar- 
get data.  Detailed  guidelines  for  achiev- 
ing parity  were  developed  which  allow 
general  corporate  movement  without 
greatly  distorting  traditional  salary 
schedules  and  practices,  and  which  serve 
to  equitably  reward  meritorious  perfor- 
mance. Available  parameters  include 
bonus,  economic  adjustment,  scale  ad- 
justment, and  in-range  adjustment. 

HRD  staff  surveys  indicated 
preference  for  a  modified  bonus  system; 
the  new  policy  allows  for  variable 
rewards,  to  more  recipients,  in  a  timely 
fashion.  As  well,  provision  for  awards  to 
research  teams  has  been  made,  and  more 
flexible  awards,  including  non-monetary 
equivalents  such  as  time  for  discretion- 
ary research  are  allowed. 

Market  data  do  not  include  bonus  pay- 
ments, however,  so  the  compensation 
target  is  to  be  addressed  in  the  remaining 
three  mechanisms.  Salary  scales  must  be 
kept  reasonably  competitive  with  the 
private  sector  in  order  to  maintain  equity 
between  existing  staff  and  new  hires. 
Based  on  1987  market  data,  adjustments 
to  last  year's  research  officer  scales  of  1, 
1,  2,  and  5  per  cent  for  JRO,  AiRO, 
AoRO  and  SRO,  respectively,  were  ef- 
fected in  the  Board's  decision.  Scale  ad- 
justments do  not  necessarily  result  in  in- 
creased salary  for  all  staff,  but  allow  in- 
creased headroom  for  those  currently  at 
the  top  of  their  class. 


Services  in  a  monthly  report. 

Financial  Services  is  also  responsible 
for  ensuring  that  all  fixed  asset  additions 
and  disposals  are  properly  authorized 
and  accurately  entered  in  the  records; 
that  physical  counts  are  conducted  every 
year;  all  assets  counted  are  reconciled 
with  the  accounting  records  and  varian- 
ces arising  from  the  count  are  reported 
to  the  custodians  (department  heads)  and 
to  senior  management;  and  that  the 
president  or  his  designate  approve  all 
write-offs  of  assets. 


Economic  adjustments  are  more  dif- 
ficult; typically  industry  does  not  break 
out  this  component  in  annual  awards. 
The  recommendations  set  it  at  3  per 
cent,  as  a  defensible  base  line  on  which 
to  add  merit  (in-range)  adjustment. 
Provision  for  variable  in-range  adjust- 
ments represent  a  return  to  the  Research 
Council's  earlier  policy  allowing  the 
professional  to  progress  in  the  organiza- 
tion at  a  rate  dependent  on  performance. 

The  bonus  and  merit  adjustments  are 
available  at  the  local  level  for  depart- 
ment heads  to  implement  as  appropriate, 
given  market  demands,  departmental 
demographics,  and  revenue  profile.  The 
outcome  of  the  new  guidelines  is  there- 
fore partly  unpredictable,  but  if  the  or- 
ganization remains  healthy  and  awards 
are  made  according  to  corporate  recom- 
mendations, we  should  see  Research 
Council  salaries  become  more  competi- 
tive with  private  sector  rates. 


Department  heads 
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Legon  in  Ghana. 

He  joined  the  Alberta  Research  Coun- 
cil in  1978,  working  on  an  Alberta  Oil 
Sands  Technology  Research  Authority 
(AOSTRA)  funded  data  base  project  for 
the  Oil  Sands  and  Hydrocarbon 
Recovery  Department. 

In  1981,  he  transferred  to  the  Comput- 
ing Department  as  communications 
manager.  Here,  he  was  primarily  respon- 
sible for  data  communications  and  net- 
working throughout  the  Research  Coun- 
cil. 

Walt  says  he  will  work  to  improve  his 
department's  communications  with  other 
departments  of  the  Research  Council  - 
to  increase  the  support  offered  to  re- 
search activities.  As  part  of  this  effort,  a 
steering  committee  for  computing  has 
been  established  which  includes  comput- 
ing staff  and  members  from  other 
Research  Council  departments.  "This 
group  will  play  an  advisory  role  for  the 
Computing  Department.  The  exchange 
of  information  will  be  used  as  feedback 
to  help  us  determine  the  direction  our 
department  should  be  going,"  he  says. 


Fixed  asset  procedures  revised 
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New  department  heads  appointed 


Three  new  department  heads  -  Dr. 
Ernest  Chang,  Advanced  Technologies 
Department;  Dr.  Stephen  Moran,  Terrain 
Sciences  Department;  and  Walt  Neilson, 
Computing  Department  -  have  recently 
been  appointed  at  the  Alberta  Research 
Council. 


t 

Dr.  Ernest  Chang  has  a  varied  and 
distinctive  academic  background,  in- 
cluding a  B.Sc.  in  math  and  physics 
from  the  University  of  Manitoba,  and  a 
medical  degree  from  the  University  of 
British  Columbia. 

He  interned  at  Kaiser  Permanente  in 
San  Francisco,  later  working  as  a  re- 
searcher on  a  medical  data  base  for 
Kaiser's  first  prepaid  medical  plan.  After 
practicing  medicine  for  one  year  in 
British  Columbia,  he  went  on  to  obtain  a 
Masters  degree  in  Computer  Science 
from  the  University  of  Waterloo. 

Health  and  Welfare  Canada  awarded 
him  a  national  health  scholar  position, 
and  later,  a  national  health  fellowship 
which  allowed  Dr.  Chang  to  obtain  his 
Ph.D.  in  Computer  Science  at  the  Uni- 
versity of  Toronto  in  1979.  His  last  posi- 
tion before  joining  the  Research  Council 
was  at  the  University  of  Victoria,  where 
he  researched  an  expert  system  for  the 
diagnosis  of  liver  diseases  based  on  the 
interpretation  of  laboratory  tests. 

In  1985,  he  joined  the  Research 
Council's  Advanced  Technologies 
Department  as  technical  director  of  the 
Information  Technologies  Group.  This 
group  was  merged  under  his  direction 
earlier  this  year  to  include  the  Automa- 


tion Technologies  Group. 

Dr.  Chang  says  his  emphasis,  as  new 
department  head,  will  be  on  business 
development  and  the  need  to  operate  in  a 
professional,  businesslike  way.  "The 
department  was  established  to  apply 
technology  transfer,  so  an  important 
measure  of  our  success  is  the  extent  to 
which  we  are  involved  with  the  private 
sector,"  he  says. 

He  also  believes  in  involving  his  staff 
in  the  decision  making  process,  and  in 
operating  in  a  decentralized  organiza- 
tion. "One  of  my  goals  is  to  work 
towards  an  organizational  structure 
where  my  presence  in  terms  of  function- 
al necessity  is  very  low." 


Dr.  Stephen  Moran  received  his 
Masters  and  Ph.D.  in  Geology  from  the 
University  of  Illinois  in  Urbana,  Illinois. 
He  spent  three  summers  mapping  with 
the  Saskatchewan  Research  Council, 
while  working  on  his  dissertation. 

In  1969  he  joined  the  North  Dakota 
Geological  Survey,  where  he  was  able  to 
continue  his  interaction  in  western 
Canadian  geology  through  cooperative 
projects  with  staff  at  the  University  of 
Manitoba. 

A  number  of  papers  and  publications 
have  resulted  from  Dr.  Moran 's  research 
work  -  in  the  areas  of  Pleistocene  glacial 
geology;  and  the  applications  of  geology 
to  geotechnical  engineering,  hydrogeol- 
ogy,  and  land-use  mapping.  Since  the 
mid  70s,  Dr.  Moran's  principal  research 
interest  has  been  related  to  environmen- 
tal effects  of  large-scale  surface  coal 


mining. 

He  joined  the  Research  Council  in 
1976.  Here,  Dr.  Moran  became  involved 
in  the  geology  of  the  Calgary  urban  area, 
leading  to  the  establishment  of  the  en- 
vironmental/urban geology  program.  He 
then  went  on  to  build  the  prototype 
proposal  for  the  plains  hydrology  and 
reclamation  project,  which  he  later 
managed. 

In  the  early  1980s,  Dr.  Moran  was 
named  section  head  of  Environmental 
Surficial  Geology  in  the  Geological  Sur- 
vey Department.  This  section  became 
part  of  the  new  Terrain  Sciences  Depart- 
ment formed  in  1984  and  he  was  ap- 
pointed manager  of  the  Landscape 
Process  Research  Group. 

Few  changes  are  planned  for  the 
department  as  a  result  of  Dr.  Moran's 
appointment.  "I  will  emphasize  the 
ground  water  role  more,  because  of  my 
background,  and  focus  on  internal 
management.  Other  than  that,  I  will 
maintain  what  my  predecessor.  Dr.  Bob 
Fessenden,  built  up,  and  continue  to 
work  with  him  to  expand  and  enhance 
this  department." 

Dr.  Moran  began  studies  toward  a 
Masters  in  Business  Administration  at 
the  University  of  Alberta  in  1986,  and 
expects  to  receive  his  MBA  at  the  end  of 
1988. 


Walt  Neilson  received  his  Masters  in 
Computing  Science  from  the  University 
of  Alberta  in  1976  and  taught  computing 
in  west  Africa  at  the  University  of 
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Survey  staff  play  role  in  major 
geological  conference 


The  Geological  Survey  Department  will 
be  well  represented  at  the  Canadian 
Society  of  Petroleum  Geologists' 
(CSPG)  technical  conference,  to  be  held 
in  Calgary,  September  14  to  16. 

Titled  "Sequences,  Stratigraphy, 
Sedimentology:  Surface  and  Subsur- 
face", the  conference  will  be  held  in  the 
Energy  Resources  Conservation  Board's 
(ERCB)  Core  Research  Centre.  Or- 
ganizers expect  up  to  1200  national  and 
international  delegates  to  attend. 

Don  Keith,  Geological  Survey  Depart- 
ment, is  chairman  of  the  short  course 
and  field  trip  committees  for  the  con- 
ference. He  says  the  conference  will  be 
one  of  the  best  events  ever  hosted  by  the 
CSPG. 


"The  conference  will  combine  six  in- 
fluential keynote  speakers  from 
throughout  North  America,  including 
Dr.  Peter  Vail  from  Rice  University,  and 
Dr.  Roger  Walker  from  McMaster 
University;  additional  oral  presentations; 
over  50  core  and  poster  presentations; 
three  short  courses;  and  seven  field 
trips,"  he  says. 

"Our  staff  will  be  involved  in  present- 
ing eight  papers  and  displays  at  the  con- 
ference, as  well  as  providing  key  support 
for  one  of  the  short  courses  and  assisting 
with  conference  organization." 

The  conference  proceedings  will  be 
published  as  a  CSPG  Memoir,  which 
will  be  distributed  during  the  event. 


Remember  this...let's  do  it  again! 

r 


staff  notes 

Congratulations  on  a  job  well  done 
to  the  agglomeration  team  of  the 
Coal  and  Hydrocarbon  Processing 
Department,  who  successfully 
produced  the  first  batch  of  ag- 
glomerates from  the  Integrated  Ag- 
glomeration Test  Facility  in  June. 

The  facility  will  be  used  by  the 
Department  for  pilot  scale  testing 
as  part  of  a  $4.5  million  joint  re- 
search project  put  together  by  the 
Alberta  Research  Council  for  a 
Canada/United  States  consortium 
on  coal-oil  agglomeration. 
★  ★  ★ 

Mike  Curtis,  Biotechnology 
Department,  has  been  appointed  by 
the  University  of  Alberta's  vice- 
president  of  Research  to  serve  as  a 
member  of  an  Advisory  Committee 
on  Biotechnology. 


The  annual  staff  barbecue  will  be  held  Tuesday,  September  13,  at  the  Research  Council's  south  Edmonton  site.  At  a  staff  meeting 
preceding  the  barbecue.  Dr.  Clem  Bowman,  president,  will  provide  an  update  on  Research  Council  activities  and  outline  some  of 
the  organization' s  future  plans  and  directions.  The  event  promises  to  be  fun  and  informative,  and  gives  staff  an  excellent  oppor- 
tunity to  meet  their  colleagues  from  other  sites. 
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Collective  agreement  signed  July  19 


Florian  Penonzek,  Research  Council  negotiator;  Don  Peckham,  director  of  Human  Resources;  and  Dr.  Robert  Green,  vice-presi- 
dent, Operations;  joined  Pat  Wocknitz,  president  of  the  Alberta  Union  of  Provincial  Employees  (AUPE);  and  Don  Ungarian,  chair- 
man of  Local  60;  to  sign  a  new  collective  agreement  July  19.  The  two-year  agreement  is  described  by  Don  Ungarian  as  a  good  deal 
for  both  the  Alberta  Research  Council  and  its  local  AUPE  members.  "The  most  significant  gain  by  the  Research  Council s  bargain- 
ing unit  staff  is  a  negotiated  salary  increase  of  7.5  per  cent  over  the  next  two  years,"  he  says. 


Photo  contest  -  get  those  entries  in 


Staff  planning  to  participate  in  the  Al- 
berta Research  Council  photo  contest 
are  reminded  that  entries  are  to  be  sub- 
mitted by  September  16,  1988. 

Entrants  can  submit  up  to  four  black 
and  white  photos.  These  should  be 
horizontal  in  format  and  depict  the  Al- 
berta Research  Council  putting  science 
and  technology  to  work  throughout  the 
province. 

A  label  on  the  back  of  each  photo 
should  indicate  the  photographer's 
name,  where  the  photo  was  taken,  and  a 


description  of  the  photo.  The  negatives 
for  the  winning  photos  must  be  provided 
to  print  enlargements. 

All  staff  are  encouraged  to  participate 
in  this  contest.  The  12  winning  photos 
will  be  used  in  an  Alberta  Research 
Council  calendar  which  will  be  sent  to 
clients  and  suppliers  this  year  instead  of 
the  traditional  Christmas  card. 

Questions  and  comments  regarding 
the  photo  contest  should  be  directed  to 
Carmen  Forster  at  450-5148,  or  via  e- 
mail  to  TITAN: :Forster. 


Employee  changes 

We  welcome  to  the  Research  Coun- 
cil: Blair  Davies,  Materiel  Manage- 
ment; Kelly  Heioer^  Materiel 
Management;  Keith  Jones,  Terrain 
Sciences;  Michael  Malychuk,  Coal 
and  Hydrocarbon  Processing;  Joyce 
Moir,  Coal  and  Hydrocarbon 
Processing;  Maureen  Osborne, 
Records;  Gary  Whitehead,  Oil 
Sands  Information  Centre. 

We  say  goodbye  to:  Jane  Jack- 
son, Richard  Kasperski,  Dyx 
Kumbongsi,  Judy  Nelson,  Kim 
Nesbitt,  Jacob  Rekhbart,  Chris 
Stang,  Toop. 
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